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What we will introduce you to today? 

   - Tools and online information 

 

   - How EURAXESS could help you  

 

   - How to get best out of EURAXESS 

Mentoring programs - REBECA and "Shape 

the Future of a Researcher" 

 

   - Tips and practical advice 



Who is here? 

www.menti.com and use the code 1709 9595 



Where do we come from? 

  
 
 

  
 

 



 

 

 

 

EURAXESS 

Mobility 

Open Labour 
Market 

Institutional 
policies 

Researcher Career 
Development 

ERA Priority 3: Open Labour Market for Researchers 



How ESCs engage with “industry”? 

  
 
 

  
 

 



How to promote EURAXESS to Industry? 

  
 
 

  
 

 



How to promote EURAXESS to Industry? 
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Academia-Industry collaborations 

 
 

https://euraxess.ec.europa.eu/career-development/organisations/resources-

and-tools/engagement-tool/activities  
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What should institutions do? 

www.menti.com and use the code 1709 9595 
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Mobility 

Open Labour 
Market 

Institutional 
policies 

Researcher Career 
Development 

ERA Priority 3: Open Labour Market for Researchers 



Career Development support for facilitating 

intersectoral mobility 

 
 
 
 

  
 

 

General steps needed to plan your career development 

and decision-making process 

  
Source: Adapted from Peter S. Fiske, Putting Your Degree to Work, APS February 26, 2012. 



STEP 1: SELF-ASSESSMENT 

INTERESTS & SKILLS 

 
 
 
 

  
 

 



STEP 1: SELF-ASSESSMENT 

INTERESTS & SKILLS  
 
 

 
 

 

• Skills: the activities you 

are good at, such as 

writing, computer 

programming, and 

teaching. An aptitude may 

be a natural skill or one you 

acquired  

• Values: the things that are 

important to you, like 

achievement, status, and 

autonomy  

• Interests: what you enjoy 

doing, i.e., playing golf, 

taking long walks and 

hanging out with friends 

• Personality: your 

individual traits, 

motivational drives, needs 

and attitudes   

The toolkit includes advice, quizzes and 

resources to help you explore your values 

and motivations and understand why 

these should inform your career 

development 



STEP 1: SELF-ASSESSMENT 

INTERESTS & SKILLS  
 
 

 
 

 

https://www.vitae.ac.uk/vitae-publications/rdf-

related/researcher-development-framework-rdf-

vitae.pdf/view  
https://www.mindtools.com/pages/article/newTMC_05_1.htm  
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STEP 1: SELF-ASSESSMENT 

INTERESTS & SKILLS  
 
 

 
 

 

https://euraxess.ec.europa.eu/node/533841/  

10 minutes 

https://euraxess.ec.europa.eu/node/533841/


STEP 2: EXPLORATION  
 
 
 

  
 

 



STEP 2: EXPLORATION - WHAT’S OUT THERE 

& WHERE TO LOOK  
 
 

  
 

 



Discover: Beyond Academia 

  
 
 

  
 

 



Discover: Sectors – Jobs & Competencies 

  
 
 

  
 

 



Discover: Stories 

  
 
 

  
 

 



Discover: Plan your career & Stories 

  
 
 

  
 

 



Introduction to Scientific Entrepreneurship 

  
 
 

  
 

 

https://euraxess.ec.europa.eu/node/546896/  

https://euraxess.ec.europa.eu/node/546896/


STEP 2: EXPLORATION 

 
 

 

https://euraxess.ec.europa.eu/career-

development/researchers/discover-

careers-beyond-academia  

10 minutes 

Share with us any comments / recommendations 
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Career Development support for facilitating 

intersectoral mobility 

 
 
 
 

  
 

 



STEP 3: FOCUSING ON HOW TO GET THERE 
 
 
 

 
 

 

Improving your skills in order to match your desired career 

 

1. Get training: Attend a workshop, take a course, read an article or book, 

observe someone who excels at the skill. 

  

2. Practice: Consider ways you can deliberately use the skill in your everyday 

work.  

 

3. Get feedback: Assess your progress and identify areas where you have 

improved and areas for continued growth. 



STEP 3: FOCUSING ON HOW TO GET THERE 
 
 
 

 
 

 

 

EURAXESS webinars and trainings 

  

https://euraxess.ec.europa.eu/career-development/researchers/virtual-

webinars-trainings  
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STEP 3: FOCUSING ON HOW TO GET THERE 
 
 
 

 
 

 

PIPERS Project Career Kit: a collection of external learning resources. The 

resources are aimed at trainers and people who are responsible for training 

researchers, although researchers may find some of these resources useful.   

 

They consist of a range of different types of resources: training materials; links 

to online career activities and webinars; articles, advice or guidance; case 

studies and presentations. 

  

https://euraxess.ec.europa.eu/career-development/researchers/pipers-

project-career-kit#/custom-collapse-lessons-13  
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STEP 3: FOCUSING HOW TO GET THERE 
 
 
 10 minutes 

EURAXESS 

webinars and 

trainings 

PIPERS 

Project Career 

Kit 

https://euraxess.e

c.europa.eu/career

-

development/rese

archers/virtual-

webinars-trainings  

 

https://euraxess.ec
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collapse-lessons-
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STEP 4: Prepare a CD plan 

  
 
 

  
 

 



STEP 4: Prepare a CD plan 
 
 
 

 
 

 

The steps you need to take to put your plan into action 

 

 

Begin by asking yourself: 

 

1. What actions/steps will help me achieve my work, training and career 

goals? 

2. Where can I get help? 

3. Who will support me? 

 

At the end of this step you will have: 

 a plan to help you explore your options further (e.g. work experience, work 

shadowing or more research); or 

 a plan which sets out the steps to help you achieve your next learning or 

work goal. 

Set SMART (Specific, Measurable, Attainable, Realistic and 

Timely) goals  



STEP 4: Prepare a CD plan 
 
 
 

 
 

 

EURAXESS Virtual webinar: Planning your research career paths 

 

https://www.euraxess.bg/bulgaria/events/planning-your-research-career-paths-

virtual-seminar-researchers  
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Career Development Toolkit for Researchers 

 

 

 

 

 

 

www.jobs.ac.uk/media/pdf/careers/resources/career-development-toolkit-for-

researchers.pdf  
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The REFLEX Researcher Career Development Scheme Application (The 

REFLEX App): An online application developed to help the research 

institutions, researchers and professionals assisting researchers to facilitate the 

process of researchers’ career development. 

 

• Institutions: to develop more systematic and strategic approach to the 

career development (CD) of researchers. 

• Researchers: a more active approach to their careers and need a 

comprehensive but simple framework to identify the key areas of their 

professional development. 

• Supervisors: a tool for helping them to structure the advice and support 

they provide 

 

https://euraxess-reflex.saia.sk/reflexapp/  
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STEP 4: 
 
 
 

 
 

 

10 minutes 

1. Access the REFLEX App 
https://euraxess-

reflex.saia.sk/reflexapp/   

 

2. Select the relevant module 

 

3. Try setting SMART goals 

https://euraxess-reflex.saia.sk/reflexapp/
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Are you already registered in the EURAXESS Portal? 

www.menti.com and use the code 1709 9595 



How EURAXESS could help you? 

https://euraxess.ec.europa.eu/  

 

 

https://euraxess.ec.europa.eu/


Why should I register if practically all EURAXES 

resources and tools are free and publicly available?!? 

Registration 

• Profile – Public / Private 

• EUROPASS CV 

Jobs & 
funding 

•      Saved Searches 

•      Notifications 

Partnering 

MAKE 

YOUR 

SELF 

VISIBLE 

! 







•Type of organiasation – university/national 

agency/institute 

•All / part of the name of the organisation 

Type here 



universities 



? 





WHY? 

  
 
 

 

SOURCE: "The Scientific Century" by the Royal Society (2010) 
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• EURAXESS TOP IV (GA 
Nº 786133) 
 

• Pilot 
 

• Mentoring period July – 
December 2019 
 

•  71 pairs (46 in Spain) 
 

• https://www.euraxess.es/

spain/spain-

network/euraxess-top-

iv/rebeca-mentoring-

programme   

• EURAXESS Spain activity 
 
• Mentoring period 

February – August 2021 
 

•  80 pairs 
 

• In collaboration with 
RAICEX (20% outside 
Spain) 
 

• https://www.euraxess.es/s

pain/rebeca-2020  

• EURAXESS Hubs (GA Nº 
101035541) 

 
• Mentoring period February 

– July 2022 
 

• 100 pairs 
 

• European dimension 
 

• Match-making events 
 

• https://www.euraxess.es/no

de/702307/  

HOW? 

 

https://www.euraxess.es/spain/spain-network/euraxess-top-iv/rebeca-mentoring-programme
https://www.euraxess.es/spain/spain-network/euraxess-top-iv/rebeca-mentoring-programme
https://www.euraxess.es/spain/spain-network/euraxess-top-iv/rebeca-mentoring-programme
https://www.euraxess.es/spain/spain-network/euraxess-top-iv/rebeca-mentoring-programme
https://www.euraxess.es/spain/spain-network/euraxess-top-iv/rebeca-mentoring-programme
https://www.euraxess.es/spain/spain-network/euraxess-top-iv/rebeca-mentoring-programme
https://www.euraxess.es/spain/spain-network/euraxess-top-iv/rebeca-mentoring-programme
https://www.euraxess.es/spain/spain-network/euraxess-top-iv/rebeca-mentoring-programme
https://www.euraxess.es/spain/spain-network/euraxess-top-iv/rebeca-mentoring-programme
https://www.euraxess.es/spain/spain-network/euraxess-top-iv/rebeca-mentoring-programme
https://www.euraxess.es/spain/spain-network/euraxess-top-iv/rebeca-mentoring-programme
https://www.euraxess.es/spain/spain-network/euraxess-top-iv/rebeca-mentoring-programme
https://www.euraxess.es/spain/rebeca-2020
https://www.euraxess.es/spain/rebeca-2020
https://www.euraxess.es/spain/rebeca-2020
https://www.euraxess.es/spain/rebeca-2020
https://www.euraxess.es/node/702307/
https://www.euraxess.es/node/702307/
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MENTEES: early stage 
researchers wanting to 
explore professional options 
beyond academia 
 

 
MENTORS: highly skilled 

professionals connected with 
STEM and social sciences and 
humanities (other than 
academic researchers) 
 
 

REBECA Concept 
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 Pre-selection of mentors and 
mentees 
 Motivations 
 Professional/research background 

 
Matching process: according to 

capacities and strengths of 
mentors and needs and 
expectations of mentees 

 
 Pairs established respecting sex 

ratio / country /discipline of 
applications 

Mentors Mentees 

What areas 

below do you 

think describe 

better your 

professional 

expertise? 

What are your 

professional 

interests 

beyond 

academic 

research? 

What are the 

topics you think 

you could 

contribute more 

within this 

programme? 

What are the 

topics you 

would like to 

especially 

tackle in this 

programme? 

 

MATCHING PROCESS 

 



  All the info you need for the programme 
 

 6 suggested topics : 
 Professional career aspirations 
 What is “Moving Beyond Academia” about? 
 Key Soft Skills 
 Deepen in some of these Soft Skills 
 Self awareness 
 What have we achieved? What comes next? 

 
 Each topic: 

  Previous readings/thinking 
  Goals 
  Guiding questions to support your sessions 

 

RESOURCES: Handbook 

 

https://www.euraxess.es/spain/spai

n-network/euraxess-top-iv/rebeca-

mentoring-programme   

https://www.euraxess.es/spain/spain-network/euraxess-top-iv/rebeca-mentoring-programme
https://www.euraxess.es/spain/spain-network/euraxess-top-iv/rebeca-mentoring-programme
https://www.euraxess.es/spain/spain-network/euraxess-top-iv/rebeca-mentoring-programme
https://www.euraxess.es/spain/spain-network/euraxess-top-iv/rebeca-mentoring-programme
https://www.euraxess.es/spain/spain-network/euraxess-top-iv/rebeca-mentoring-programme
https://www.euraxess.es/spain/spain-network/euraxess-top-iv/rebeca-mentoring-programme
https://www.euraxess.es/spain/spain-network/euraxess-top-iv/rebeca-mentoring-programme
https://www.euraxess.es/spain/spain-network/euraxess-top-iv/rebeca-mentoring-programme
https://www.euraxess.es/spain/spain-network/euraxess-top-iv/rebeca-mentoring-programme
https://www.euraxess.es/spain/spain-network/euraxess-top-iv/rebeca-mentoring-programme
https://www.euraxess.es/spain/spain-network/euraxess-top-iv/rebeca-mentoring-programme
https://www.euraxess.es/spain/spain-network/euraxess-top-iv/rebeca-mentoring-programme
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1. Professional career aspirations 

2. What is “Moving Beyond Academia” about? 

3. What are the key differences between the academic 

and non-academic sectors? 

4. Branching out: beyond academia and industry 

5. Key hard skills 

6. Key soft skills 

7. Deepen into some soft skills: 
I. Gender considerations for STEM professionals 

II. How to network 

III. Conflict management 

IV. Time management: life-work balance 

V. Communication 

8. Self-awareness: overqualification vs impostor 

syndrome 

9. Career progression 

10. What have we achieved? What comes next? 

RESOURCES: Handbook 

 

https://www.euraxess.es/s

pain/rebeca-2020  

https://www.euraxess.es/spain/rebeca-2020
https://www.euraxess.es/spain/rebeca-2020
https://www.euraxess.es/spain/rebeca-2020
https://www.euraxess.es/spain/rebeca-2020


 
  To be used by mentees 

 
 Help mentees to gather 

their main findings and 
reflections of the 
programme  

 
  The mentee may use it to 

plan meetings 
 

 Define specific actions 
 

 

RESOURCES: Career Plan Template 

 



Kick-off workshops  
 Mentor 
 Mentees 
 

Trainings with a career development expert for 
mentees: 
 How to get started beyond academia 
 Career management techniques 
 How to write a non –academic CV 

 
Additional activities:  
 Networking meeting for the exchange of 

experiences among mentors  
 Keynote presentations by mentors 

• How to face job interviews 
• Mentoring relationships 
• Science advice & diplomacy 

 

REBECA Final Event 

 

Meetings &  
trainings! 

 
 

RESOURCES: Meetings and trainings 

 



 On-line mentoring 
 

 To be filled in by mentees after 
each meeting with the mentor 
 

 No private or confidential 
information will be included 
 

 It will help EURAXESS managers 
monitor the programme 

 

MONITORING: Post-meeting forms 
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DISSEMINATION 

 



OPEN CALL 
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Why do mentees apply?  

IT´S ALL ABOUT:  

 New views, perspectives 

 Support and advice for their 

next move 

 Getting to know new people 

beyond their PhD supervisor!  

 Getting to know what is “out 

there” for researchers 

 I feel great uncertainty 
about what is the best 

option for me 

 I love science and I would 
like to stay connected to it 

but not in the bench 

I want to get to meet 
professionals beyond my 

discipline and sector 

I want to know people 
with other experiences 

and careers  

 I want to know about the 
skills you need to apply 

for a good job in the 
industry 



OPEN CALL 

 



While I was a PhD student 

I missed having another 

vision apart for research  

Mentors have been 

essential in my career. I 

want to give back 

I think my vision of the 

sector can be useful to 

younger generations 

The best way to 

advance in our 

future is sharing 

our knowledge & 

experiences 

 ALTRUISM 

 Supporting others in their career 

choices 

 Giving back  

 Getting connected to others 

 Transcending personal interests 

Why do mentors apply?  

IT´S ALL ABOUT:  



RESULTS: Satisfaction 

  
 
 

  
 

 

 
 

 
 

 
 

 



 
 
 

  
 

 

 
 

 
 

 
 

 

RESULTS: Satisfaction 

 



https://www.euraxess.es/spain/spain-network/euraxess-top-iv/rebeca-

mentoring-programme 

 

RESULTS: Toolkit 

 

https://www.euraxess.es/spain/spain-network/euraxess-top-iv/rebeca-mentoring-programme
https://www.euraxess.es/spain/spain-network/euraxess-top-iv/rebeca-mentoring-programme
https://www.euraxess.es/spain/spain-network/euraxess-top-iv/rebeca-mentoring-programme
https://www.euraxess.es/spain/spain-network/euraxess-top-iv/rebeca-mentoring-programme
https://www.euraxess.es/spain/spain-network/euraxess-top-iv/rebeca-mentoring-programme
https://www.euraxess.es/spain/spain-network/euraxess-top-iv/rebeca-mentoring-programme
https://www.euraxess.es/spain/spain-network/euraxess-top-iv/rebeca-mentoring-programme
https://www.euraxess.es/spain/spain-network/euraxess-top-iv/rebeca-mentoring-programme
https://www.euraxess.es/spain/spain-network/euraxess-top-iv/rebeca-mentoring-programme
https://www.euraxess.es/spain/spain-network/euraxess-top-iv/rebeca-mentoring-programme
https://www.euraxess.es/spain/spain-network/euraxess-top-iv/rebeca-mentoring-programme


 
 
 

  
 

 

RESULTS: Inspiration 

 



REBECA 2020-2021 

  
 
 

  
 

 

• Nov / Dec 2020 securing mentors 
 

• January 2021 open call for participants 
  234 applications from early stage 

researchers 
  120 expressions of interests to be 

mentors 

 
• 80 Pairs established 

 
• Mentoring period February-August 2021 

 

 
 
 

https://www.euraxess.es/spain/rebeca-2020  

https://www.euraxess.es/spain/rebeca-2020
https://www.euraxess.es/spain/rebeca-2020
https://www.euraxess.es/spain/rebeca-2020


 
 
 

  
 

 

 
 

 

REBECA 2020-2021 

 

https://www.euraxess.es/spain/rebeca-2020  

https://www.euraxess.es/spain/rebeca-2020
https://www.euraxess.es/spain/rebeca-2020
https://www.euraxess.es/spain/rebeca-2020


 
 
 

  
 

 

 
 

 

REBECA 2020-2021 

 

https://www.euraxess.es/spain/rebeca-2020  

https://www.euraxess.es/spain/rebeca-2020
https://www.euraxess.es/spain/rebeca-2020
https://www.euraxess.es/spain/rebeca-2020


And now: REBECA by EURAXESS 

  
 
 

  
 

 

https://www.euraxess.es/node/702307/  

https://www.euraxess.es/node/702307/


VIRTUAL MATCHMAKING EVENTS - Researchers2Businesses  

2 international online 
matchmaking events  

May – July 2022 

Opportunity to participate  
for up to 150 early-stage 

researchers/event 

Opportunity to participate  
for up to 50 companies/event 

Free of charge 

Engaging and beneficial 
virtual experience 
panel discussion 
parallel company 

presentations, 
one-on-one R2B meetings 

Contact: euraxess@saia.sk  

And now: REBECA by EURAXESS 
 

mailto:euraxess@saia.sk


RESEARCHERS COMPANY 
REPRESENTATIVES 

 
Experience sharing 

 
Presenting & 

Communication 
 

Networking 
 

Establishing 
connections & 
cooperation 

 
Career perspectives  

 

meet and discuss with representatives of companies 
panel discussion /one-on-one R2B matchmaking 
 
learn about scientific portfolio of non-academic 
R&D companies company profiles/parallel company 
presentations/”marketplace” 
 
find out about career opportunities, typical R&D 
positions in non-academic sector, requirements and 
responsibilities of R&D  staff parallel company 
presentations/ one-on-one R2B 
matchmaking/”marketplace” 
 
present your research achievements, look for 
cooperation 
personal profile/one-on-one R2B 
matchmaking/”marketplace” 
 
learn about what other early/stage researchers do 
personal profile/”marketplace” 

present the company to the young 
scientific community and other 
professionals 
company profiles/parallel company 
presentations 
 
meet and discuss with young 
researchers/present and offer career 
opportunities one-on-one R2B 
matchmaking/ 
messaging/”marketplace” 
 
learn about other companies, look for 
cooperation 
Company profiles /messaging/ 
”marketplace” 
 

And now: REBECA by EURAXESS 
 



www.menti.com and use the code 1709 9595 

How to make an appealing Match-making event? 



73 

Community building: 

 

‘Researchers Beyond Academia by EURAXESS’ - A journey 

towards research careers outside universities 

 https://www.linkedin.com/showcase/researchers-beyond-

academia-by-euraxess  

 

  

And now: REBECA by EURAXESS 

 

https://www.linkedin.com/showcase/researchers-beyond-academia-by-euraxess
https://www.linkedin.com/showcase/researchers-beyond-academia-by-euraxess
https://www.linkedin.com/showcase/researchers-beyond-academia-by-euraxess
https://www.linkedin.com/showcase/researchers-beyond-academia-by-euraxess
https://www.linkedin.com/showcase/researchers-beyond-academia-by-euraxess
https://www.linkedin.com/showcase/researchers-beyond-academia-by-euraxess
https://www.linkedin.com/showcase/researchers-beyond-academia-by-euraxess
https://www.linkedin.com/showcase/researchers-beyond-academia-by-euraxess
https://www.linkedin.com/showcase/researchers-beyond-academia-by-euraxess


www.menti.com and use the code 1709 9595 

What would you like to find in the LinkedIn? 



How to get best out of EURAXESS Mentoring programs - 

"Shape the Future of a Researcher“? 

The answer is simple   

 

YOU HAVE TO BE ACTIVE! 



www.menti.com and use the code 1709 9595 

Mentoring experience? 



Registered 757 researchers form all over the 

world – 317 male/ 440 female 

From them 157 mentors – 78 male/ 79 female 

Working/ finished couples 157  

 

Last update on the program for 1 year period 



The Mentoring Programme map  

 Google Analytics – No of visits 

Growth 

by 80 

visits for 

the last 

month! 

725 



Register! - https://mentoring.euraxess.bg/user/register  

https://mentoring.euraxess.bg/user/register


               After REGISTRATION  
WHAT ? ! ? 

  What you mean?  

         Should I do anything AFTER the registration – isn’t there an AUTOMATIC 

matching? 

Numbers speak for themselves 

 
 Most of the MENTORS wait and this is reasonable to a certain 

extent – some mentors search for a mentee/s 

There are mentor that within the 1st year  

o Had 5 and even 7 mentees 

o Had none 

 

 Most of the MENTEES …also wait!!! BUT WHY – Enigma! 

There are mentees that within the 1st year 

o Had 3 mentors 

o Had NONE! 



After REGISTRATION  

Explore the functionalities 

Search engine – SAVE SEARCH 

OPTION 

Request Mentorship – at least 2 at a 

time! 

Prepare for the 1st meeting 

MENTEE 



How to get best out of EURAXESS Mentoring 

programs - "Shape the Future of a 

Researcher“? 

Prepare for the 1st meeting 

Short CV 

Be ready to talk about your research interests, 

motivation, difficulties & problems 

Draft your mentoring plan and send it in advance 

to your mentor 

List your questions to the mentor in order not to 

forget anything important  

MENTEE 
!!! 

 

PRIPARE 



Drafting your Mentoring Plan 

MENTEE 
At least 3 of the predefined topics! 



Drafting your Mentoring Plan 

MENTEE 
Prepare questions and subtopics for each topic! 



At the 1st meeting 

Present yourself and your interests 

Ask all questions that you are interested 

Discuss your proposal for mentoring plan with 

your mentor 

Agree on adjustments to the plan if needed 

Make clear what you have to prepare for the next 

meeting 

Agree on date and time for the next meeting 

MENTEE 



EXERCISE – 10 MIN 

 

   Prepare draft mentoring plan with: 

 

      6 topics (choose at least 3 of the listed below 

topics and add others by your preference) 

 

      1 question to each topic 

 

 
Career Counseling 

Publications and presentations 

Advancing the professional networking opportunities 

Introduction to Open Science policies 

Career Opportunities outside academia 

Funding opportunities 

 

REPORTING: 

 

You have 1 min 

 to read your topics and  

the most important for you 

question that you asked!  



After REGISTRATION  

MENTOR 

Explore the functionalities 

Search engine – SAVE SEARCH 

OPTION 

Request Mentorship – at least 2 at a 

time! 

Prepare for the 1st meeting 



How to get best out of EURAXESS Mentoring 

programs - "Shape the Future of a 

Researcher“? Prepare for the 1st meeting 

Short CV 

Be ready to talk about your research interests, 

experience and abilities to support young researchers 

Mark which of the predefined topics and subtopics 

you’re able to cover and which new topics you’d 

suggest, why they are important for a young 

researcher 

List your questions to the mentee in order not to 

forget anything important  

MENTOR 



At the 1st meeting 

Present yourself and your interests 

Ask all questions that you are interested 

Discuss mentee’s proposal for mentoring plan 

Make suggestions and agree adjustments to 

her/his plan if needed 

Make clear what you can and what you can not do 

for her/him! 

Make clear to the mentee what you she/he has to 

prepare for the next meeting 

Agree on date and time for the next meeting 

MENTOR 



To both 

Consider and discuss: 

 

 Intercultural differences 

Research systems differences 

Organisational culture differences 

Personality specifics 

Psychological and emotional aspects of 

communication 

 

Follow ethical principals of the mentoring program!!! 

Mentors & Mentees ! 



 

 

MENTORING: 

 

 

 

 

 

 

 

Is successful when both sides are ACTIVE!  

Is WIN / WIN outcome!  

Help ALL researchers advance FASTER!  

Open the doors of the networking & cooperation!  

Make career choices better!  

 

 
 

Build global research community!  





Mentoring Schemes  

___________________________ 

Should you have any questions:  

 

ReBeCa 
https://www.linkedin.com/showcase/researchers-beyond-academia-by-euraxess/  

Contact us: 

 izaskun.lacunza@fecyt.es . elisa.garcia@fecyt.es, xavier.eekhout@fecyt.es  

 

“Shape the future of a Researcher Coming to Europe” 
https://www.linkedin.com/groups/9090864/ 

Contact us: mentoring@fmi.uni-sofia.bg   

EURAXESS cares about Researchers! 

https://www.linkedin.com/showcase/researchers-beyond-academia-by-euraxess/
https://www.linkedin.com/showcase/researchers-beyond-academia-by-euraxess/
https://www.linkedin.com/showcase/researchers-beyond-academia-by-euraxess/
https://www.linkedin.com/showcase/researchers-beyond-academia-by-euraxess/
https://www.linkedin.com/showcase/researchers-beyond-academia-by-euraxess/
https://www.linkedin.com/showcase/researchers-beyond-academia-by-euraxess/
https://www.linkedin.com/showcase/researchers-beyond-academia-by-euraxess/
https://www.linkedin.com/showcase/researchers-beyond-academia-by-euraxess/
https://www.linkedin.com/showcase/researchers-beyond-academia-by-euraxess/
mailto:izaskun.lacunza@fecyt.es
mailto:euraxess-spain@fecyt.es
mailto:euraxess-spain@fecyt.es
mailto:xavier.eekhout@fecyt.es
https://www.linkedin.com/groups/9090864/
https://www.linkedin.com/groups/9090864/
https://www.linkedin.com/groups/9090864/
mailto:mentoring@fmi.uni-sofia.bg
mailto:mentoring@fmi.uni-sofia.bg
mailto:mentoring@fmi.uni-sofia.bg

