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ETH Zurich at a glance
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Founded in 1855

• Driving force behind the industrialisation of 

Switzerland

ETH Zurich today

• One of the world's leading technical and scientific 

universities 

• Place of study, research and work for 30,000 people 

from over 120 countries

Successful through:

• Excellent teaching

• Pioneering basic research 

• Transfer of new findings into practice 

Respect Journey 



Executive Board
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Organisational Chart VPPL
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Ready?
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Respect at ETH Zurich
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Respect at ETH Zurich 

1. Why do we need a Respect campaign?

2. What is the idea behind the campaign?

3. Who is responsible for the campaign?

Repsect Campaign 919.01.2022



Respect Journey – past
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Respect Journey ETH Zurich – past
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2020

Regulations on inappropriate behavior

Supplement ombudspersons, 

especially with external expert

External counselling centre for 

mobbing and discrimination

Conflict management specialist

Leadership Trainings for Faculty

(unconcious bias, conflict, mental 

health etc.

2022

Respect Events 

E-Learning in 

cooperation with 

EPFL

2023

2025

Creating a respectful culture and shaping values

2004

Respect - the ground 
for excellence“

information campaign

Second Respect 

Campaign 

" Respect. Full 

stop "

2019

Code of Conduct 

Respect

«Read. Life»

2017 2021

Third Respect Campaign 

"You make a point when 

others do not. Stand up for 

respect.“

Video message from the 

executive board

Respect events (20+ events)

Continuous 

awareness raising 

with campaigns / 

events / trainings 

on leadership, 

diversity, 

cooperation and 

conflict

Stand Up for Respect Campaign.
Respect Journey

First Respect 

Campaign 

“Respect. Full stop”

2018

Awareness-raising campaigns and catalogue of measures Respect



What have we done in the past? 
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Further measures:

• Regulations on 

inappropriate behavior

• Supplement 

ombudspersons, 

especially with external 

expert

• External counselling 

centre for mobbing and 

discrimination

• Conflict management 

specialist

Code of Conduct respect Respect Campaign
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Best Practice - International University 

Comparisons

Approaches to Respect Themes
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Overview

USA
• Massachusetts Institute of Technology*
• New York University
• Princeton University
• Georgia Tech
• Harvard University
• Northwestern University (Chicago)
• Caltech

Europe
• University of Oxford* 
• University of Graz

Canada
• University of Toronto
• University of British Columbia
• McGill University
• University of Alberta

Australia
• Australian National University*

Switzerland
• University of Berne
• University of Basel
• HSG 
• DiversRespect Journey 1519.01.2022



Analyse, best practice - Questions

19.01.2022

1. How does your institution address issues such as discrimination, mobbing, sexual harassment, etc. 

with various target groups (e.g. students, research staff, administrators, professors)?

2. Is sensitivity training required, and if so, for whom (e.g. awareness workshops for faculty, e-learning 

modules that students must complete in order to matriculate, videos)?

3. What kinds of materials/tools do you use for sensitivity training and/or communication?

4. Do you have any particularly effective content/methods/approaches related to allyship (focusing not on 

the “perpetrator”/”victim” aspect, but rather on communal responsibility to call out transgressions

5. Can you recommend resources that help to motivate campus community members to stand up 

against, e.g., observed micro-aggressions (see Scholastic Choices as an example)

Respect Journey



General services of «respect» offices (anglo-saxon universities)

Awareness campaigns (div. 

media)

For: respecting differences 

in community

Against: harassment, 

discrimination, bad conduct

Action: Where to go, next 

steps

Reporting 

misconduct 

Filing complaints

Conciliation 

processes 

Action (React) Preventative

In-person 

outreach

Training 

workshops 

Awareness 

dialogue (e.g. with 

research groups, 

student groups by 

dorm hall) 

Providing 

accommodations 

(academic, physical 

space)

Online 

awareness 

training

Required + 

Optional modules 

(e.g. everfi, 

quercus, 

successfactors, 

epigeum)

Community 

groups

Online / In-person

«Dialogues»

Peer (ally) groups

Mentoring

Awareness / Info Campaigns
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University of Oxford

Contact:Sexual Harassment and Violence Support Service  

https://www.ox.ac.uk/againstsexualviolence

With a focus on students. 1 min video from community followed by support service button.
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https://www.ox.ac.uk/againstsexualviolence


Australian National University (ANU)

Contact: Culture and Development, Human Resources Division

https://services.anu.edu.au/human-resources/respect-
inclusion/prevention-of-bullying-and-harassment

Manager - ANU Respectful Relationships Unit

Respect Journey 1919.01.2022

https://services.anu.edu.au/human-resources/respect-inclusion/prevention-of-bullying-and-harassment


Australian National University (ANU)

Contact: Culture and Development, Human Resources Division



Australian National University (ANU)

Contact: Culture and Development, Human Resources Division

Train the trainer ---- https://matebystander.edu.au/training-options/
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MIT: Institute Discrimination & Harassment Response Office (IDHR)

Sarah Rankin 

IDHR Team (8 ppl.)
Director of IDHR & Institute Title IX Coordinator
Case Manager
Manager of Prevention, Education, and Outreach
Administrative Assistant
Manager of Investigations

Law team:
Investigator 1
Investigator 2
Graduate Community Fellow

Across MIT: 14 contacts - Deputy Title IX Coordinators (Depts, ZO, etc.)

Integrated into campus community with…. 

Bias Response Team (BRT) Membership

Chair, Director, Institute Discrimination & Harassment Response Office
Senior Associate Dean for Residential Education
Chief, MIT Police
Senior Associate Dean for Diversity and Community Involvement
Assistant Dean for Graduate Education
Case Manager,  Institute Discrimination & Harassment Response Office
Manager of Staff Diversity and Inclusion, Human Resources
Program Director, Institute Community and Equity Office
Counsel, Office of the General Counsel

MIT
Ca. 1,000 Professors
10,000 Staff (incl. Researchers)
10,000 students
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https://idhr.mit.edu/our-office/about


MIT

Contact: Institute Discrimination & Harassment Response Office 

Leading by example – Change maker awards (since 2017)
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MIT

Visuals - Materials (on doors, bathrooms) 

ccccc
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MIT

Website  - Resources

ccccc

Mostly print brochures, bathroom door signs. 3 
Videos on student website.

2519.01.2022Respect Journey

http://studentlife.mit.edu/vpr/resources-and-information


Respect Journey – today
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Respect Journey ETH Zurich – today
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2020

Regulations on inappropriate behavior

Supplement ombudspersons, 

especially with external expert

External counselling centre for 

mobbing and discrimination

Conflict management specialist

Leadership Trainings for Faculty

(unconcious bias, conflict, mental 

health etc.

2022

Respect Events 

E-Learning in 

cooperation with 

EPFL

2023

2025

Creating a respectful culture and shaping values

2004

Respect - the ground 
for excellence“

information campaign

Second Respect 

Campaign 

" Respect. Full 

stop"

2019

Code of Conduct 

Respect

«Read. Life»

2017 2021

Third Respect Campaign 

"You make a point when 

others do not. Stand up for 

respect.“

Video message from the 

executive board

Respect events (20+ events)

Continuous 

awareness raising 

with campaigns / 

events / trainings 

on leadership, 

diversity, 

cooperation and 

conflict

Stand Up for Respect Campaign.
Respect Journey

First Respect 

Campaign 

" Respect. Full stop"

2018

Awareness-raising campaigns and catalogue of measures Respect





Communication measures Project Respect 2021«Upstander»

Awareness campaign with general cultural themes, approach: We all shape culture and become active upstander. 

“Make a point when others don't. Stand up for respect” 

- Respect website  
- "Stand up for respect", update code of conduct, info and registration Respect Series

- Launch e-mail to all ETH members 
- Campaign information, video message, registration Respect Month, link to Respect Web (incl. update COC)

- Video message 
- Executive Board to all ETH members  

- Computer login / reference to ETH web pages (like Corona bar), ETH app with slogan 

- ETH social media

- Internal magazine articles

Online

- Animated GIFs/template for lecturers

- Respect series with approx. 20 different sessions. Sessions on the topic of respect (cooperation with 

different internal parties).

Online & Offline

- Screens in the departments

- ETH eLink shuttle bus

- Mailing to all ETH members (postcard)

Offline

- VSETH creates 

testimonials 

- Code of Conduct 

- Employee survey

- Etc.

Complementary activities
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Respect

https://respekt.ethz.ch/en/
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Respect Events 2021

Respect Events 2021 - resource page – Respect | ETH Zurich

Respect Events 2021 – Respect | ETH Zurich
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https://respekt.ethz.ch/en/events/respect-events-2021/respect-month-2021-resource-page.html
https://respekt.ethz.ch/en/events/respect-events-2021.html


Respect Journey – future
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Respect Journey ETH Zurich – future

19.01.2022Respect Journey 33

2020

Regulations on inappropriate behavior

Supplement ombudspersons, 

especially with external expert

External counselling centre for 

mobbing and discrimination

Conflict management specialist

Leadership Trainings for Faculty

(unconcious bias, conflict, mental 

health etc.

2022

Respect Events 

E-Learning in 

cooperation with 

EPFL

2023

2025

Creating a respectful culture and shaping values

2004

Respect - the ground 
for excellence“

information campaign

Second Respect 

Campaign 

" Respect. 

Full stop "

2019

Code of Conduct 

Respect

«Read. Life»

2017 2021

Third Respect Campaign 

"You make a point when 

others do not. Stand up for 

respect.“

Video message from the 

executive board

Respect events (20+ events)

Continuous 

awareness raising 

with campaigns / 

events / trainings 

on leadership, 

diversity, 

cooperation and 

conflict

Stand Up for Respect Campaign.
Respect Journey

First Respect 

Campaign 

" Respect. Full stop "

2018

Awareness-raising campaigns and catalogue of measures Respect



Message from the Executive Board ETH Zurich

Time 3.34 min
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