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ETH Zurich at a glance

Founded in 1855

* Driving force behind the industrialisation of
Switzerland

ETH Zurich today

One of the world's leading technical and scientific
universities

Place of study, research and work for 30,000 people
from over 120 countries

Successful through:
Excellent teaching

* Pioneering basic research

Transfer of new fmdmgs mto practice
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VP Personal- VP Wissenstransfer &
entwicklung & Wirtschafts-
Leadership beziehungen

Dr. Julia Dannath-Schuh

Prof. Vanessa Wood
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Organisational Chart

31.12.2021
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Organisational Chart VPPL

Vice Presidency for
Personnel Development and Leadership

Consulting for Professors

Provides high-class
support for professors
and Executive Board
members; from hiring and
onboarding, to
development at ETH and
leadership topics, to
retirement and beyond.

ETHzurich

HR Consulting

Provides outstanding
consulting as well as
personnel management
for the academic
departments and central
administrative units.

Respect Journey

Dr. Julia Dannath

Development und
Leadership

Madeleine Luthy Lukas Vonesch Martin Ghisletti

Provides target-group-
oriented offerings for
professional development
and lifelong learning to
enable individuals and
teams to realise their full
potential and to perform
at their best at ETH and
in further careers.

Focuses on
interdisciplinary skills,
particularly with
leadership and career.

HR Operations

Lea Zwimpfer

Carries out operational
and administrative HR
processes, incl. payroll,
while simultaneously
establishing digitalised
HR processes in all VPPL
departments.

1.1.2022

Diversity and
Collaboration

Promotes inclusion, equal
opportunities and
diversity at ETH. Acts as
an advisory unit and as
the design authority.

Offers professional,
transparent and
confidential conflict
management.

Target groups: ETH staff
and students.

Nadia Dorflinger- T

Supports VPPL
executives and leadership
team in managing and
further developing the
VPPL.

Acts as a bridge within
VPPLandto ETH as a
whole (administrative
departments, staff units,
academic departments,
platforms, etc.).

19.01.2022 6
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Respect at ETH Zurich




Respect at ETH Zurich

1. Why do we need a Respect campaign?
2. What is the idea behind the campaign?

3. Who is responsible for the campaign?

ETH:zurich Repsect Campaign 19.01.2022 9
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Respect Journey ETH Zurich — past

Creating a respectful culture and shaping values

Awareness-raising campaigns and catalogue of measures Respect

Second Respect

Code of Conduct :
Campaign

Respect

«Read. Life» " Respect. Full

stop "

Regulations on inappropriate behavior
Respect - the ground

First Respect
for excellence*

Campaign Supplement ombudspersons,

especially with external expert

information campaign

“Respect. Full stop”

External counselling centre for
mobbing and discrimination

Conflict management specialist

Leadership Trainings for Faculty
(unconcious bias, conflict, mental
health etc.

ETH:zurich

Respect Journey

Stand Up for Respect Campaign.
I

: : Respect Events
Third Respect Campaign

"You make a point when
others do not. Stand up for
respect.”

E-Learning in
cooperation with
EPFL

Video message from the
executive board

Respect events (20+ events)

Respect Journey

Continuous
awareness raising
with campaigns /
events / trainings

on leadership,
diversity,
cooperation and
conflict

19.01.2022
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What have we done in the past?

Code of Conduct respect

ETHzirich

Stand up The Respect
s for respect! Code of Conduct

Read it. Live It.

ETH:zurich Respect Journey

Respect Campaign

FIW

YOU'VE COME
A LONG WAY

L oL A

| THINK HE
IS PRETTY

Further measures:

* Regulations on
inappropriate behavior

» Supplement
ombudspersons,
especially with external
expert

« External counselling
centre for mobbing and
discrimination

« Conflict management
specialist

19.01.2022 12



ETH:zurich
Respect Journey 19.01.2022




ETH:zurich

Best Practice - International University

Comparisons

Approaches to Respect Themes




Overview

USA Canada

e University of Toronto

* University of British Columbia
* McGill University

e University of Alberta

* Massachusetts Institute of Technology*
 New York University

* Princeton University

* Georgia Tech

* Harvard University

* Northwestern University (Chicago) Australia
e Caltech * Australian National University*

Switzerland

* University of Berne
* University of Basel
 HSG

* Divers

Europe
e University of Oxford*
e University of Graz

ETH:z(rich Respect Journey 19.01.2022 15



Analyse, best practice - Questions

1. How does your institution address issues such as discrimination, mobbing, sexual harassment, etc.
with various target groups (e.g. students, research staff, administrators, professors)?

2. Is sensitivity training required, and if so, for whom (e.g. awareness workshops for faculty, e-learning
modules that students must complete in order to matriculate, videos)?

3. What kinds of materials/tools do you use for sensitivity training and/or communication?

4. Do you have any particularly effective content/methods/approaches related to allyship (focusing not on
the “perpetrator’/’victim” aspect, but rather on communal responsibility to call out transgressions

5. Can you recommend resources that help to motivate campus community members to stand up
against, e.g., observed micro-aggressions (see Scholastic Choices as an example)

ETH:z(rich Respect Journey 19.01.2022



General services of «respect» offices (anglo-saxon universities)

Awareness / Info Campaigns

Reporting Awareness campaigns (div. § In-person
misconduct media) outreach

Filing complaints For: respecting differences Training
in community workshops
Conciliation
processes Against: harassment, Awareness
discrimination, bad conduct dialogue (e.g. with
research groups,
Providing Action: Where to go, next student groups by
accommodations steps dorm hall)
(academic, physical
space)

ETH:zurich Respect Journey

Online
awareness
training

Required +
Optional modules
(e.g. everfi,
quercus,
successfactors,
epigeum)

Community
groups

Online / In-person
«Dialogues»
Peer (ally) groups

Mentoring

19.01.2022



University of Oxford

Contact:Sexual Harassment and Violence Support Service

https://www.ox.ac.uk/againstsexualviolence

With a focus on students. 1 min video from community followed by support service button. UXFURD AGAI NST *

sexual harassment and violence

Here is an overview of the Support Service:
A et el = SXUAL VI U E N E

* Consent Matters

TACKLING SEXUAL HARASSMENT AND VIOLENCE AT THE UNIVERSITY

LATEST NEWS ON TWITTER
W@O0xUniStudents

SEARCH THE OXFORD STUDENTS' SITE

SEARCH

CAN'T FIND WHAT YOU'RE LOOKING FOR?

Try our extensive database of FAQs or submit

Professionals and welfare staff External support I A g SEXU AL H ARASSMENT SEXUAL HARASSMENT

OR VIOLENCE IS NEVER

AND VIOLENCE e
SUPPORTSERVICE ~ ~==

OUR COMMITMENT DTS
Unsure of next steps? TU YUU ;555?,&@@_"

Respect Journey 19.01.2022 18
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https://www.ox.ac.uk/againstsexualviolence

Australian National University (ANU)

Contact: Culture and Development, Human Resources Division

https://services.anu.edu.au/human-resources/respect-
inclusion/prevention-of-bullying-and-harassment

ﬁl;%tol’ﬁg?n STAFE SERVICES Search ANU web, staff & maps W | Q

3 University

Business units Training Jobs News & events Library Maps Directories

Human Research Learning Campus Information Marketing Financial Planning &
resources support & teaching environment technology & outreach management governance Manager - ANU Respectful Relationships Unit

4 » Human resources » Respect & inclusion » Prevention of bullying and harassment

Prevention of bullying and harassment

ANU is committed to ensuring staff and students are treated with integrity and respect. All

members of ANU have the right to work and study in an environment free from Refe rence

discrimination, harassment and bullying. d ocuments

The ANU Code of Conduct sets standards for personal and professional behaviour and Fact Sheet - Prevention of bullying and
requires staff to treat students, other staff members and members of the community with harassment (PDF, 60.71 KB)

respect, and to refrain from bullying or harassing behaviour. Use contact details to request an

alternative file format.

Where do | go to for help?

Depending on the concerns that you raise, there are a number of relevant policies and ..
procedures for responding to concerns of bullying and harassment. The following people POIICIeS

are available to speak to for support and advice on the appropriate action to take. « Code of Conduct policy

ETH:z(rich Respect Journey 19.01.2022 19
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Australian National University (ANU)
Contact: Culture and Development, Human Resources Division

RESPECT

ainst women -

F? allenge gender
stereotypes and
promote respect.




Australian National University (ANU)

Contact: Culture and Development, Human Resources Division

Train the trainer ---- https://matebystander.edu.au/training-options/

eeeeeeee

Motivati
Through EMP TE ABOUT TRAINING EVENTS NEWS & INSIGHTS CONTACT Ay
A e

Motivating Action Through Empowerment

BE SOMEONE

WHO DOES
SOMETHING

ETH:z(rich Respect Journey 19.01.2022 21



https://matebystander.edu.au/training-options/

MIT: Institute Discrimination & Harassment Response Office (IDHR)

Sarah Rankin

MIT

Ca. 1,000 Professors

10,000 Staff (incl. Researchers)
10,000 students

Law team:

Investigator 1

Investigator 2

Graduate Community Fellow

IDHR Team (8 ppl.) Across MIT: 14 contacts - Deputy Title IX Coordinators (Depts, ZO, etc.)
Director of IDHR & Institute Title IX Coordinator

Case Manager

Manager of Prevention, Education, and Outreach
Administrative Assistant

Manager of Investigations

Integrated into campus community with....
Bias Response Team (BRT) Membership

Sarah Rankin Chair, Director, Institute Discrimination & Harassment Response Office

Director of IDHR & Institute Title IX Coordinator Senior Associate Dean for Residential Education

Sarah Rankin is the Director of the IDHR Offi Chief, MIT Police o ,
% Conrdlinator.at KT Shs cisssss Hs:adii Senior Associate Dean for Diversity and Community Involvement

investigation branches of the office, develops Assistant Dean for qraduaFe E.du.catlf)n |
conducts trainings across the Institute, and n Case Manager, Institute Discrimination & Harassment Response Office

~ . a : . = Program Director, Institute Community and Equity Office
ETH ziirich Respect Jourmey Counsel, Office of the General Counsel 5012072 .


https://idhr.mit.edu/our-office/about

MIT

Contact: Institute Discrimination & Harassment Response Office

Leading by example — Change maker awards (since 2017)

MIT ChéﬂgE'Maker Award Hlstory Undergraduate Student: David Dellal was honored for his leadership InterFratemity Council
(IFC). As the IFC risk manager, IFC president, and founder / chair of the [FC Sexual Misconduct
Committee, Dellal worked to change harmful attitudes that contribute to sexual misconduct on

MIT recognizes outstanding students, faculty, and staff for their work to campus. The committee developed the CAP program to incentivize fraternity chapters’
combat sexual misconduct at the annual Change Makers Awards, started involvement with Sexual Assault and Awareness Month as well as their participation in VPR-led
in April 2017. Because much of this work is understated, the Awards are trainings.

meant to highlight those who affect positive change in our community.

Read more here. Look out for a Call to Nominate each spring. Graduate Student: Claire Webb was recognized for her work with the Title [X Office. As the
Graduate Fellow, she helped redesign the office’s website and craft educational materials. Webb's
work helps students easily find the education, support, and reporting resources they need.

Student Group: Graduate Women at MIT {GWAMIT) hosts community discussions, pairs
mentors and mentees, and collaborates with the Title IX and Bias Response Office. Their work
spurred several climate surveys at MIT, a New England-area survey of graduate students, and a
Title IX summit with local institutions of higher education.

Faculty/Staff: Former chemistry graduate student Michelle Maclecd and department head
Timothy F. Jamison (Department of Chemistry) led efforts to train faculty, students, and staff. The
Department now requires all principal investigators to host workshops on a bi-annual basis that
focus on preventing sexual harassment and creating an inclusive learning and work
environment. Their work functions as a model for other MIT departments to follow.

PLEASURE Peer Educator of the Year: Nolan O'Brien was selected as the Distinguished
PLEASURE Educator this year to honor Maolan's inclusive leadership in the group. Through
community workshops and dialogues in residence halls, PLEASURE promotes healthy
relationships and aims to eliminate sexual viclence at MIT.

Change Makers Awards, 2018.

ETH:zurich Respect Journey 19.01.2022
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MIT
Visuals - Materials (on doors, bathrooms)

‘ ‘ DO YOU WANT TO TALK TO SOMEONE

About an incident (recent or former) of sexual assault,
sexual harassment, intimate partner violence, or stalking?

FOR EMERGENCIES
EMERGENCIES MEDICAL ATTENTION
MIT Police 617-253-1212 (on campus) MIT Medical (cenfidential resource)
911 (off compus) 617-253-4481

FOR CONFIDENTIAL SUPPORT

MIT RESOURCES OFF CAMPUS RESOURCES

Violence Prevention Boston Area Rape

& Response (VPR] Counseling Crisis Center
617-253-2300 % 617-253-2916 ® 1-800-841-8371 % A
VPR can provide RAINM (hotline)

Chaplains
supportand answer  g17.353.7707 & Il

1-800-656-HOPE ® I
questions about -
resources and Ombuds Office Transition House
reporting options. 617-253-5921 ® Al 617-661-7203 ® A

MyLife Seryi
B44-405-5433 F
Confidentiol resources will not inform
IDHR of any information shared.

% For Students
Frl For Faculty, Staff, and Postdocs

REPORTING AN INCIDENT

IDHR - Reporting MIT Policy Vielations
Learn more about:
« Supportive Measures

MIT POLICE - Reporting State Law Violations
Learn more about:
+ Pressing Criminal Charges

+ Inf I /Formal t + Obtaining Protection Orders through Court
+ Confidential Resources On or Off « Connecting with Local (Non-MIT) Police
Campus
4 can be d sii ly p
Report your experience ly or ly at idhr. mit.edu.

WHAT IF | WOULD RATHER TALK TO ONE OF THE FOLKS BELOW?

EXAMPLES FORSTUDENTS EXAMPLES FOR EMPLOYEES

- Coaches - Student Support + Managers & Supervisors

- Residential Life Staff Services (§7) (even if it's not your Manager/
(including GRAs) - Office of Graduate Supervisor)

- Academic Advisors Education + Human Resource professionals

 Faculty - Deputy Title IX (both central and DLC-specific)

+ Teaching Assistants Coordinators

Fyou speak with the staff mentioned above (otherwise known as Responsible Emplovees),
they have a responsibility to inform IDHR of the incident. IDHR Staff will then reach out to
you via email to ask if you would like to meet and learn more about resources and reporting
options available to you. You do not have to agree to meet with IDHR staff.

ETHzurich

Respect Journey

*

FREQUENTLY ASKED QUESTIONS

@

DHR

INSTITUTE DISCRIMINATION &
HARASSMENT RESPONSE OFFICE

idhr.mit.edu W

OPTIONS IMMEDIATELY AFTER INCIDENT
SEEKING CONFIDENTIAL u urces

SEXUAL MISCONDUCT

IDHR Obtaining Information, Support and Assistance, Filing a Complaint

WHAT YOU NEED TO KNOW

I If you experience any form of sexual misconduct, there are a number of ways you can report the incident as well
as a wide array of services available to obtain the'i
health and safety, both emtional and physical.

upport, and assistance you need to ensure your

DEFINITION The Institute uses the term Sexual Misconduct as an umbrella term to include
« Sexual Assault; « Stalking; and
+ Sexual Harassment; + Sexual Exploitation

. Violence (dati ic violence);

Complete definitions, together with a discussion of what it means to give “effective consent,” can be found

at handbook.mit.edu. l

CRISIS COUNSELING

There are a number of resources you
may turn to for confidential advice,
support and information in the

+ Violence Prevention & Response (VPR): 617-253-2300

+ Student Mental Health & Counseling: 617-253-2916

+ MIT Chaplains: 617-253-7707

Community Resources

+ Boston Area Rape Crisis Center (BARCC): 1-800-841-8371
« Transition House: (617) 661-7203 (DV Shelter)

+ Network/La Red: 617-742-4911 (LGBTQ Services)

immediate aftermath of an incident.

SEEKING EMERGENCY
MEDICAL ATTENTION

You can receive health care (like
medications to prevent infections or
pregnancy) at MIT Medical. To learn
more about obtaining a Sexual Assault
Evidence Collection Kit, go to
Wwwsurviverape.org.

Information about Medical Care

« Violence Prevention & Response (VPR): 617-253-2300
« MIT Medical: 617-253-4481

+ Boston Area Rape Crisis Center: 1-800-841-8371

Cambridge Hospital and MGH Hospitals are “SANE" sites (Sexual Assault
Nurse Examiner). These nurses are specially trained to care for victims of
sexual assault and to conduct a “medical evidence collection kit." Please
call VPR's hotline to discuss medical options or to request an advocate
accompaniment for care.

REPORTING THE INCIDENT
TO THE POLICE

Report an incident to the police by calling
one of the numbers at right. Your decision
to report to the police will not affect

your ability to file a complaint through
the Institute’s procedures, which are
independent of the criminal process.

HOW TO CONTACT THE POLICE (24/7)
+ MIT Police: 617-253-1212

+ Campus Phone: 100

+ Cambridge Police: 617-349-3300

19.01.2022
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MIT

Website - Resources

M Healthy‘ReIatlon's:hlgs UIhent B 0

Educational Materials

Watch later  Share

How to Help

To request printed materials, please email idhr-educatior
It can be difficult when a friend or loved one has experienced sexual

misconduct. The following was adapted from information provided by the
Boston Area Rape Crisis Center (BARCC).

Resources for
Discrimination &
Discriminatory
Harassment

Click on image to open PDF version of brochure.
Click here for a plain text version for screen
readers, and here for a plain text version in
Spanish. e mied

617-715-4080

How to Help as a Friend

« Be a good listener. Listening is one of the most important ways you can support your friend.
Some people will want to talk right away, and others will need some time. Let the person you
care about know that you will be ready when (s)he is. Let them talk while you simply listen.

« Be aware of the need for privacy. A college campus can feel like a very small community.
Always ask for permission before you tell someone about your friend's experience. By asking
first, you are helping to give them some control over the situation.

Mostly print brochures, bathroom door signs. 3
Videos on student website.

Waicttfater shéfe |

B
Resources for E
- RESOURCES Actively
Survivors of Sexual forSurorsof v listen
Assault, Dessasic/Détog 2 e
- - Stalkin .
Dating/Domestic = 4

Violence, and Stalking

Pl An immana ba Anan DNE varainn Af heanhiira

ETHzurich

Respect Journey

Watch on (8 Youlube

19.01.2022
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Respect Journey ETH Zurich — today

Creating a respectful culture and shaping values

Awareness-raising campaigns and catalogue of measures Respect

Second Respect

Code of Conduct :
Campaign

Respect

«Read. Life» " Respect. Full

stop"

Regulations on inappropriate behavior
Respect - the ground
for excellence*

information campaign

First Respect

Campaign Supplement ombudspersons,

especially with external expert

" Respect. Full stop”

External counselling centre for
mobbing and discrimination

Conflict management specialist

Leadership Trainings for Faculty
(unconcious bias, conflict, mental
health etc.

ETH:zurich

Respect Journey

Stand Up for Respect Campaign.
I

Third Respect Campaign
"You make a point when
others do not. Stand up for
respect.”

Video message from the
executive board

Respect events (20+ events)

Respect Events

E-Learning in
cooperation with
EPFL

Respect Journey

Continuous
awareness raising
with campaigns /
events / trainings

on leadership,
diversity,
cooperation and
conflict

19.01.2022
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Communication measures Project Respect 2021«Upstander»

Awareness campaign with general cultural themes, approach: We all shape culture and become active upstander.
“Make a point when others don't. Stand up for respect”

- Respect website
"Stand up for respect”, update code of conduct, info and registration Respect Series - VSETH creates

- Launch e-mail to all ETH members testimonials
Campaign information, video message, registration Respect Month, link to Respect Web (incl. update COC) - Code of Conduct

- Video message - Employee survey
Executive Board to all ETH members -  Etc.

- Computer login / reference to ETH web pages (like Corona bar), ETH app with slogan
- ETH social media
- Internal magazine articles

Online & Offline

- Animated GlFs/template for lecturers
- Respect series with approx. 20 different sessions. Sessions on the topic of respect (cooperation with
different internal parties).

Offline

- Screens in the departments
- ETH eLink shuttle bus
- Mailing to all ETH members (postcard)

ETH:zurich Respect Journey 19.01.2022 29



Respect
https://respekt.ethz.ch/en/

E'"ZUFICh Respect

The Respect Code of Stand up for Inappropriate Dealing with Contact and advice Events  Campaign
Conduct respect behaviour misconduct services

ETH Zurich does not tolerate

Stand up for respect Dealing with misconduct

discrimination, bullying, threals
and violence, or harassment of any
kind. React quickly and firmly if you

Intervening in inappropriate situ- Bullying, harassment, discrimination
experience inappropriate

ations requires courage. The current or threat and violence of any form are

Respect Campaign of ETH Zurich not tolerated at ETH. Take action! Find

behaviour.
shows how to “put a full stop, when more information here.
others don't" and thus become an act-
ive “upstander”.
Video

Take a look
= Watch these videos Lo learn more

about the following topics:

Contact and advice services

These services can provide advice - Codé st i
and support if you witness, or are [
personally affected by, inappropriate
behaviour.

o™
- - Respect at ETH

The Respect Code of Conduct

- How to deal with inappropriate
behaviour

@ Diversity is one of ETH's strengths -
and at the same time a challenge. The - Stand up for respect A
Code of Conduct acts as a guideline
for how members of our community
should treat each other and highlights
the values that we stand for.

Inappropriate behaviour

é These types of behaviour will not be
tolerated. Get more information here.

ETHzurich

Respect Journey

Kampagne 2021/2022

DU GEHORST DU BIST

ZU DEN
GUTEN

PERFEKT

| THINK HE
IS PRETTY

ICH SCHREIBE
IHM

THAT'S EASY

ETHzirich

DU GEHORST
DAZU

Mach da einer Punkt,
‘wone andere Iha richt machen.

ETHzirich

www.ethz.ch/

19.01.2022
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Respect Events 2021

Respect Events 2021 — Respect | ETH Zurich

ETHzirich Respese

Varhatenshadex Steh ein fur Resgektioses Vorgehen be: Antaut- ung
Respent Respeat Verhaiten Fehlverhalten Beratungssh

St Gonn 757

Respekt Events 2021

wiahrend den "Respekt Events 20217 hatten Sie die Gelegenh

1 an der ETH Zii

chen Themen rund um Resp

Die lontine) §

altungen fanden vom 10,5

Respect Coffee Tutk mit Meike Akveid und Phimate EN)

Vom Bystander zum Upstander (EN)

“Pictore a scientist” - Was Wissesschafterinnen im MINT-Bareich erleben (EN) *

tardern g des Teams.
stewpern (EN) b

Jaheliche AVETH-Seminarreihe zur soxialen Garechtigke | Session 1 (EN)

Spezielie AVETH.

Chancengleichhelt, Vielfait und inklusion (0€)

Rassismus, mplizie | Modut 1 - +
Warum wir politisch korrekie Speache brauchen (D) +
Jahetich aur | Session 2 (EN)

Wie viele Regeln braucht ein respektveties Arteitsumteld? (DE, Zielgrappe:
Fuhrungskrafte)

Die Kettur der sexselien Belastigung curchbrechen (EN) +

Warum wir pelitiseh korrekte Speache beauchen (EN)

ETHzurich

Respect Journey

Respect Events 2021 - resource page — Respect | ETH Zurich

Wir setzen uns Sir emen bar-
rieretieen uysm r den
Respeis Events ein. B all-
tigun Frages muicen Ge
sieh bas respeet.
eventsBethe e

ETHzirich Respect

Contact and advice
misconduct services

Respect Events 2021 - resource page
Thank you for your participation in the Respect Events 2021. Here you will
find any provided presentations and materials of the individual events.

Do you stilt have feedback?

I you participated in s Respect session and would like 1o give us some feedback. please
use this form {one form per 5

ian.

Resources

Oate @ et esources /inte
et Vs contect event rgen.
- N %

Phease contars event ergan-

181 a1 0pkcs oasicn in the AVETH socih jeatice Phaiaa contict vt orgac
0 b (EN)

61N RN Chancesiechbet. Viedalt ne iblusion (€

NI RN Racim imptict b and wetlbeing modde 1 - bu-

o8 wes
61121 BNRY.  Warum wr peliisch Mrréhle Sorache bruchen 106
e

1NN2 RAZI Bresking the cullure of sexse haras

Wy €0 we seed puiticatly con

tavguige? (EN More s - ETH Ovwersity

T2 RMZI- Zeelcourage - Hesehen und Hetlen 106 Proventation 0%, 155 KBt &

WINAT RML Moilade veltnt homatrukiy Iaem X Prissatation P05, 158} 1

2D RNZI- Wer? Wana? Wie - Die Ardautsielien der ETHSIGNEN  prageréation (POF, 15,4 MaD

sich vor (08

2D RN Wertschakrerder Klartest (D€ Pravestation (P05 1.5 V3! L

respect

Put a full stop.
When otheys don’t.

JOIN THE FOLLOWING
SPEAK UP EVENTS

g

h)

last chance 1o register is 4.11

19.01.2022
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https://respekt.ethz.ch/en/events/respect-events-2021/respect-month-2021-resource-page.html
https://respekt.ethz.ch/en/events/respect-events-2021.html
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Respect Journey ETH Zurich — future

Creating a respectful culture and shaping values

Awareness-raising campaigns and catalogue of measures Respect

Second Respect

Code of Conduct :
Campaign

Respect

«Read. Life» " Respect.

Full stop "

Regulations on inappropriate behavior
Respect - the ground
for excellence*

information campaign

First Respect

Campaign Supplement ombudspersons,

especially with external expert

" Respect. Full stop "

External counselling centre for
mobbing and discrimination

Conflict management specialist

Leadership Trainings for Faculty
(unconcious bias, conflict, mental
health etc.

ETH:zurich

Respect Journey

Stand Up for Respect Campaign.
I

: : Respect Events
Third Respect Campaign

"You make a point when
others do not. Stand up for
respect.”

E-Learning in
cooperation with
EPFL

Video message from the
executive board

Respect events (20+ events)

Respect Journey

Continuous
awareness raising
with campaigns /
events / trainings

on leadership,
diversity,
cooperation and
conflict

19.01.2022
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Message from the Executive Board ETH Zurich

Time 3.34 min

ETH:z(rich Respect Journey 19.01.2022 34



Vice Presidency for Personnel

Development and Leadership

35
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